Priors Hall — a learning communilﬂ

Equalilﬂ Slalement and Objechves
2024-2026

'Ready for Learnlng, Ready for Life’

Curiosilg Kindness Resilience Respecl
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Equalilg Slalemenl and Objeclives

A} Priors Hall — A Leo,rn'mg Communitg the spiritual, moral and cullural developmenk of all our children is Paramounk We believe
that the most imporbn} funchon of the school is ko mainkain an environment in which every member of the communihj is able bo

achieve success and self-fulfilmen}.

There must be a total consiskencg of expecbhon that everyone (erespechve of gender, eHmith‘Lj, religion or cullure) should feel safe

and secure; have emPang J.‘Or (1” OH}GFS; and PlO,CS a hlgh value upon lndlvidual achlevemenk and PSFSOH(I[ developmen}.

Seclion |Z Legal Frameworlt

The equalihj Ack 2010) is o legal fro,mework bo protec} the righks of the individual from unfo,ir breatment and Promoles equalitg of
opporkunihj for all in order ko establish o fair and more equal sociekg‘ The Public Sector Equalihj Dutg (2011) with the Ack covers the
fo”ow'mg protecked characterishics: age, disabilikg, gender and gender reassignmenk, pregnancy and makernihj, eHmLcih:J, religion and

belief, sexual) orientalion and sexual Ldenhfﬂ, marriage and civil partnership.

The Educahon and Inspechons Ac} (2006) also highllghks our dukg as a school ko conkrlbu}e ko Hle developmen} of cohesive

communihes bOH’I wiHﬂn our school’s Phgslcal boundarles and lem'm our local, nahonal and global environmen}s

Our school also embraces the dulies seb oub in the UN Convention on the Rights of the Child, the UN Convention on the Righks of
People with Disabilities and the Human Rights Ack which promo}e worl(mg LogeHwer with others lo merove children's educational and

we”being oukcomes.

Sechion 2: Priors Hall — A Learning Communilﬂ Values

Al’ PFlOFS HO,” - A Learnlng Communltg we seel( kO embed equalitg OJ: access, OPPOFl'unll'H and outcomes LO Qu members OJ.‘ our SChOOl

communikg, lem'm a” aspecks of school llfeA As a school, we are 9ulded bg Hle fc”owing values:

Respecl

Valu‘mg difference and diversitg: appreciahng the richness within our difference and promohng underskanding and celebration of

them.

Shared humanltg: ldenhwlng commonalltg and shared values, asPlrahons and needs, valuing fundamenkal similariﬁes and universlm

Fairness and social J‘ushce: reducing and removing Lnequalihes that exish in sociehj H‘Lrough skaﬁ recruitment, retenkion and

developmenk as well as Lndividualilg and co”echvelﬂ promohng o more equikable sociehj.
Resilience

Chauenge: addressing lnequallhes which may arise bg chauenglng in order }o ensure everyone in Hw school communl}H is }rea}ed le1

H’IS same valu,e
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Kindness
Equalikg - ellminaﬁng dlscrlminaﬁon, harussmen} and vlchmlsahon bH Promohng a” members OJ.‘ our commu,nlhj have equal value
Soclal cohesion: creaﬁng Poslhve aHikudes and relahonshlps behNeen a” groups of PeoPle wiHﬂn our school and our local communik&

Curiosilg

Personal and cullural idenhtg: providing opporkunihes bo explore and value the complexihes of our personal and cullural idenkilies as

well as consulhng People and anolv‘mg everyone.

Seclion 3: Guiding Principles

a) Eliminohng Discriminahon

WiH}ln Prlors Ha” - A Learnlng Communikg, Hle fc”owing achons are under}aken }o elimlna}e anH form Of discriminaﬁon and

prohibited conduck amongsk the whole school communihj for the Prokechon of ks Pupils and s}aﬁ:

All school policies are writken lo ensure equalitg of the pupils, skaﬂ: and the wider school communilg and this is clearlg shown

within the whole school values in these kel:J documents

The school cu”ure, which underpins Hle whole school Philosophg, is shared wiH1 au skakeholders and kaugh} lem'm Hle school,
Promohng H1e l(eg messages OJ.‘ equalikg, resPec}, lndividuallhj and ellminahng ang fcrm Of PreJudice

With the review of the Equalikg Satement annua”g, the responsibilihes for each member of s}aff are reminded and any changes

shared annua”ﬂ within the team meehngs
AH s}aff aPPoin}men}s and Promohons are made on Hle basls of merit and abilitg

Mosk staﬁ undertaking recruitment within the school have underfaken So,fer Recruitment Training bo ensure equalikg in the

appoinkmenk of new members of staﬁ adhering bo recruitment and seleckion processes that are fair an in line with skakukorg

dubies

Ensurlng au members of skaff lem'm school receive annual per formance reviews and Hld kralnlng and developmen} oPPor}unlhes

are avallable LO 0,” SLO,J:‘F, subJ‘eck kO budge} conskrain}s

Admission arro,ngemenks for pupils are fair and tro,nsparen} and do not discriminate on eHmicih:J, gender, disabilitg or socio-

economic fGCl'OFS
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b) Advoncing Equalil‘ﬂ of Opporl'unil'ﬂ

Priors Ha” -a learning communltg believes Hmk l} is lmPor}ank ko ensure we have a shared view of o,dvo,ncing equalikﬂ of oPPorkunikH

bekween People WhO share Protected ChQFQCkSFlS}lCS as we” as H}OSG H}O} dO not share 'LL

We undertake this in the fo”ow'mg ways:

Equalikg obJ’ecﬁves are wrlHen }o Provlde clear vision and focu,sed achon ko reduce lnequalltg and Provide speclflc suPPork }o

indlviduals and groups of Puplls

Behavioural anidents, anluding buHHLng and racish anidents, are recorded on the schools tracl(mg sgstem (CPOMS) with the
aclions undertaken also recorded. These are analgsed blj o keg member of skaﬁ in order to look for brends and paHems. These

h‘ends O,I‘ld PaHerns are discussed OIL safeguarding meehngs and achcns are notecl.

PSHE (Personal Social Health Educahon), RE and RSE (Relahonships and Sex Educakion) areas of the curriculum regularlg

address ideas of equalitg leough understanding, friendship and sharing an understanding of o range of religions, cullures

and differences. These areas are monitored bH H}e SChOOl‘S Personal Deve[opmenk Lead.

A wide—ranglng enrlchmen} Programme OJ: Hle cu,rricu,lu,m, including vlsiks and clubs Hlak are open }o au children, mal(ing

reasonable adjus}ments where necessarg

Assemblies within the school gLve opporkunihes for Pupils bo apprecia}e their own cullure and celebrake the diversihj of other

cuuures

Our wrihng and readlng currlcula Provlde rlch }ex}s th show chlldren a wlndow ko our dlverse world o,nd a mirror }o refleck

our school communikg’s own dlverslhes

c) Engogement ond Fostering Good Relahons

WiHan our SChOO[ VO[UBS, engagemenk W'LH”L 0,” skakeho[ders is seen as fundamenkal and we Pride OUFSG[VCS on our engagement WiH"L

the local communitg, especLaHH those affecked blj the decisions we make as a school:

We engage wth a wide range of groups and indlviduals }o ensure Hmk Hte group of skaff and governors th approve Hle Policies

represen} H1e dlverse communltg in whlch we live

Our equalitg ob\jechves are devised based on qualitahve and quanhkahve daka that we have colleched from assessments bul also

s}aff, pupil and Parent queshonnaire responses

LOCO[ communltﬂ llnl(s and even}s are frequ,enHH Placed leoughou} H1e SCl’lOOl)S calendar o,nd are oPen kO 0,”, in order LO J:OSl'eI’

good relahonships and engage with all members of the communilg

Seclion & Eq.ualilﬂ Ol)diechve
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We J:ormulal'e and Publish equalikg obJeclfives using the views of Parenl’s, Pupils, skaff and 90vernin9 bodg as well as sound qualirahve
and quanhtakive evidence from within the school. Our equalitg ob\jechves are writhen for bwo academic years. However, we will

CODSLGHHH review H}em o,nd we Wi” report anUQHH on our Progress }owards achievlng H"LeITL

Seclion 5: Addressing Pre\;ludice and Prejudice—Relalad Buuhling

Priors Ha” a learnlng communltg is oPPosed ko and wlu no} kolera}e au forms of PreJudlce s}andlng in Hle way of fu,lfiuing our legal
duhes as de}ailed in H1e Equalltg Ac} This lncludes:

° PreJ‘udlces around dlsabilihes and special educqhonal needs

* Prejudices around racism and xenophobia, anluding those direcked towards religious groups and communities and those that

are direcked aga‘mst trave”ers, migrants, refugees and people seek‘mg asu:jlum

° Prejudlces reflechng sexism, homophobia, blphobla or }ransphobla

We address the experience, understanding and needs of the vLchm, perpetrakor, bﬂskanders and the wider schodl communihj H‘Lrough

our achons and responses kO H1e O,bOVeA

We keep a record of all pre\judice-relaked incidents on the school record‘mg sgstem (CPOMS) and, if requested, Provide a repork bo the
Trus} and Local Aukhorikg abou} Hle number, }HPe and seriousness of such lnclden}s and how HteH have been deo,” win in schooL

Sechon 6: Roles ond Reslponsibilihes

(1) The Role OJ.‘ Hle Governors

The Governing Bodlj is responsible for ensuring that the school complies with legislahon and this stalement and iks relaled

procedures are imp[emented

The Governlng Bodg has sek ou,} l}s commikmenk }o equal oPPor}unlhes in Hlis Plan and l} wlu conhnue }o do au ik can ko ensure

Hlak H1e school is fu”g incluslve ko Pupils and s}aff

The Governing Bodlj seeks to ensure that that people are not discriminated againsk when applging for J’obs at our school

The Governors }ake a” reasonable skeps }o ensure Hlak Hle school envlronmen} 9ives access to People wiH1 disablllhes and s}rive

}o ensure school communlcahon is as lncluslve as Possible for a” s}akeholders

The Governors welcome au aPPllcahons }o J‘oin H1e school regardless of Hle child‘s socio-economic background, eHmlcihj, 9ender

or disabllltg

b) The Role CIJ.‘ H\e Headleacher

° The Headleacher is responsible for implemenhng the Policg and ensuring that all staﬁ are aware of their responsibilihes
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The Headteacher ensures that all recruibment Panels g'we due regard lo the Plan 50 no one is discriminaled when it comes fo

emploujmen} or }raining

The Headkeacher }rea}s au lnclden}s OJ.‘ unfair }rea}men} and anH inciden}s OJ.‘ bu”ging or discrimino,ﬁon, lncluding racisk, sexisk,

xenophobic, biphobic, homophoblc or Hansphoblc inclden}s wth due seriousness

The Headkeacher, o,long with all leaders, promotes the Principle of equal opportunitg when cleveloping the curriculum and

Parhcipahon in school life

C) The Role OJ.‘ Qu Sl’uff

All staff will Promo}e an inclusive and collaborabive ethos within their classroom and ensure all children are breaked fairlﬂ

AH skaff wi” skrlve }o Provide a currlculum and ma}erial th glves Poslhve lmages based on eHmiclhj, 9ender and dlsabilikg as

WSH as cha“englng O,nH skereokgpes

All skaﬁ will cha”enge any incidenks of PreJudice, sexism, racism, homophcbia, biphobia or tro,nsphobia and record the incidents
dro,w'mg them bo the aktention of the Senior Leadership Team on the school monitoring sgstem (CPOMS)

IJ: H’le concern is abouk a member OJ: SLQ‘FJ:, H’liS Wlu be kreo,}ed as a LOW—LSVG[ Concern and shared WiHl er Headkeacher

Al s}aff will keep up to dake with equalihes legislahon relevant bo their work

Sechon 7: StaJpJp Develolpmenl and Training

We ensure th au s}aff, lncluding suPPork and admlnls}rahve skaff, receive aPProPria}e kraining and oPPorkunihes for meessional
developmenh bOH’I as lndivlduals and as groups or keams Thls is included in ska}u}org safeguarding }raining and leoughou} currlculum

developmenk meehngs

Secion 8: Monilaring and Review

In line with legal requiremenks, this Equalitg Statement will be reviewed annua”g and any adaplahons Presenled bo the Governing

BOdH I} will then be shared via the school's websike and skaff meehngs.

Sechon q: Deoling WiHl Comlplaints

Al Priors Hall — A Learning Communikﬂ, we endeavour lo gek it righ} as we unashamedlﬂ Puk the needs of the pupils and staﬁ firsf

Parents are Posihvellj encouraged bo come inbo school to balk aboul any aspect of their child's educalion. Inikial contact is usualll:j

made Htrough the child's class leacher, and in the vast ma\joritg of cases, concerns or anxielies are usua”ﬂ resolved at this slage‘
However, 'LJ.‘ this fails and a Parenk wishes to make o fcrmal complainL the Trust and Govern‘mg Bodlj has Published guidelines for

parenls dekailing the necessary slages in the fcrmal complainls procedure which is available on the school's website.
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Section [0: Sacequardinq
¥ ~ ~

A} Priors Hall — A Leo,rn'mg Communitg, safeguarding and child Prokechon is paramcunt and we believe that studenks have the righ}
bo learn in a supporhve, co,ring environment which includes the righ} bo Prokechon from all tgpes of abuse; where skaﬁ are vigilank
for signs of any student in distress and are confiden} about aPPlHing the processes to avert and alleviate any such Problems. If any

behavlour is a concern, Priors Hau - A Learnlng Communltg Procedures and processes wi” be fo”owed a} au hmes in accordance

with the Safeguarding and Child Protection Policg.

AnH concerns wl” be referred ko Hle Designaked Safeguarding Lead or Designaked Safeguardlng Officers.

Priors Hall = A Leorning Communilg Eq’ualilg Obdiechves 2024 - 2026

Al Priors Hall — A Learning Communltg the sPlrl}ual, social moral and cullural developmenk of all our children is ParamounL We
believe that the most imporkan} funchon of the school is to mainkain an environment in which every member of the schaol is able to
achieve success and self-fulfilmenf There must be a total consiskencg of expeckahon that everyone (irrespechve of gender, eHmLcih:J,
religion or culbure) should feel safe and secure; have emPaij for all others and Place a high value upon individual achievement and

personal developmenk To achieve Hmis, our equalitg ob\jechves are as fo”ows:

e To Promole spirilual, moral, social and cullural developmenl and underslanding leough o rich range of exPerience,

bOH’l in ond begond Hle SChOOL

We have o uniform policg, which does not specifﬂ unifcrm blj gender
We have trained three Youth Mental Health First /\Lders, ‘mclud‘mg bwo Senior Leaders and a Pastoral Lead
WeeHg MH HQPPH Mind sessions have been lnkroduced in}o au of our classrooms ko Provlcle children wth skra}egies Hleg

mO,H need LO regu[ake cmd lOOl( aﬁer Hleir own menta[ heale

Grea}er use of H1e s}uden} leadershlp group (ILT) on Parhcular equallkg relaked issues in school, lncluding school values

and schodl unifcrm

We prepare our Puplls for life ina diverse sociekg and ensure th Hlere are achvihes across Hle cu,rricu,lu,m th Promokes

Hle sPlrl}ual, moral, soclal and cu”ural developmen} of our Puplls
We emplog a Pas}oral lead who is a brained supervlsor and ensures all of our SEND TAs have kermlH supervislon

We have trained our Pastoral Lead as an Emclional Litero,cg Support Assistant who is supervised blj the Educakional

Ps&jchologisks ak NorH1 Noeran council
Our Headkeacher isa }ralned Senlor Men}al HealH} Lead

We work in associakion with Educalion Mental Health Pracitioners who work with our children on a Il or group level fo”ow'mg

referraL

We ensure H‘LG} aPpropriate referro,ls are made LO exkernal agencies SLLCl"L as ACES LO supporb our children in a hmelg

manner.

We Promote o whole school ethos and values that cha”enge prejudice based discriminakorg language, allitudes and

behaviour.
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® To reduce PreJ‘udice and increase underslanding of equalilg H\rough direck leaching across the curriculum.

Our Personal Development Lead und Heud}eucher have WOFI(G(J, alongside H’le Trusk kO implement a broad and balanced RSE

curriculum, which has had o SUCCGSSJ.‘LLl Parenkal consultation

We teach about difference, diversihj, and the meack of sterectgping, Prejudice and discrimination H‘»rough PSHE, RSE and

across our core and wider curriculum.

We include the conlribution of dif perent cullures to world history and that promote posilive images of people

We provide opportunities gor pupils o appreciate their own cullure and celebrale the diversiby of other cullures.

We have fealured on the Diversily Symposium. in Millon Keynes; showcasing our ‘Speed Faithing' event which has raised
awareness of, and celebraled, all of the religions and beliegs of children in our school.

School leadership team and Pastoral Lead have worked with an LGBTQ+ charily to ensure thal the school provides teaching
o increase the level o understanding of transgender children amongst our cohorts.

We use malerials and resources thal releck the diversily of the school, population and local communily in terms of race,
gender, sexual idenkily and disabiliy. We avoid stereatyping,

We arrange regular workshops for children grom external providers where appropriate. Such as ‘show racism the red card
and anl’i-bullumg workshops

We provide opportunilies for pupils fo listen to a range of opinions and empathise with di perent experiences

S}aff Provide weeklu oPPor}unlhes }o dlscuss Pic}ure news, Htese cover au Prokec}ed charackerishcs leoughouk Hle year o,nd

children are gware OJ: H’leS&

o To ensure Hmt ou Pupils are given similor opportunihes wiH; regurds }o afler—school clubs and enrichment ochvihes.

- A” children have access LO H’Le same aﬁer SChOOl clubs

- the school minibus is available to ensure all children get enrichment experiences

- A range OJ.‘ aﬁer SChOOl clubs are Provided which CO}SF J:Or a wlde runge OJ.‘ lnkeresks, 8494 SPOFL, lunguages, films, colouring e}c,

and where Possible, Pupils and Parenks can conlribule bo decision mal(lng process of which clubs are Offered
- Pupll Premium ellgible famllles are suPPor}ed in fund'mg enrichment and aﬁer school clubs.
- There are free places for Pupil premium children on clubs and residentials and Lrips
- Pupil Premium Skrategu clearlu outlines where funding is used s}ro}egicauu to ensure thal eligible children have access ko

enrichment opportunihes across the curriculum.

- A” children go on school krlps and adjus}men}s are made where Htere are addlhonal needs ko consider SO Hlak au children can

Parhcipale and enJou all external visits

* Narrow the albainment qap belween those children considered to be 'disadvanlagedl and those who are not.
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From Io,nuarg 2024, our new dala rracking sgsrems have enabled teachers to focus even more preciselg on Ldenhwing and

addressing gops in progress behNeen idenhfied groups, such as ‘disqdvanraged' and Htelr peers.

We avoid language that runs the risk of placing a ceiling on any Pupils’ achievement or that seeks o def'me their Pctenﬁal as

learners, such as ‘less able”. We use a range of }eacning strategies that ensures we meel the needs of all pupils‘

We use the language 'previousllj lower altainer or ‘Previcuslﬂ higher altainer

We have regular Pupi[ progress meehngs led bg our assessment lead fo idenhfﬂ and provide suppork bo pupils ak risk of
underachievlng

Assistant Headbeacher is Laking an aclive role and is leading inclusion, working alongside classroom teachers to ensure that
inclusion caregor‘Lj children (PP, SEND, EAL, bottom 20% and More Able) are supporked and cnallenged effechvelg

Our Whole Class Reading aPProach and our Parhwmjs ro Wrire is centred in Providing culfural caPital, supporhng all Pupils in
learning about a wider range of roplcs and themes to broaden vocqbularg and Pupil exPerience These [earning exPeriences

support bridging qaps that disadvan}aged Pupils can face in their knowledge and experience of the world.
To allow equal access ko in fcrmohon for all Parenls.

We have clear Policg and Procedure bo fc”ow in which Paren}s can requesr informahon of their child's records — this is
overseen bH the Head of Compliance ok IFTL. The Pollcg is available on our websile or o Prin}ed version can be suPPlied via
the school Office

Half rermlg year group newslelters are sent to all Parenrs so thal erH are aware of the areas of learnlng their children are
undertaking. On ClassDoJo these messages can be e[ectronlca”g branslated inko home languages so that Parents who do not
sPeak Engllsh fluenHH can access.

Parents who do not live with their children receive an addilional copy of correspondence so that HmeH are up—tc—da}e with their

chlld's progress.

To ensure the school environment is accessible to oll PuPils, slaff and visibors.

- maintained the liﬁ in the communikg cenlre.

- worked alongslde anH srakenolders wth disabllltg ro ensure Huﬁ a” H'ISH need is in Place, onh an indlvldual basis - Disabled

roile}s are avallable leou,ghou,} H1e school
- SENDCo regularlg reviews the access arrangemenrs of the schaol alongside the DSL and Site Supervisor to ensure that the

needs of all cnildren, skaff and visitors can be mel.

Safeguarding Statement

Safeguarding is everybody’s business. Priors Hall —a Learning Community has an unwavering commitment to
safeguarding to ensure that: all our children and young people are safe and feel safe; that children,
parents/carers and staff are able to talk about any safeguarding concerns and feel assured that they will be
listened to; and that all staff and volunteers are aware of and implement safeguarding procedures and
guidance, including what to do if they suspect a child or young person may be experiencing, or be at risk of
harm. In essence, we instil a culture of vigilance.

All concerns should be given to our school Designated Safeguarding Leads: Jacqueline White (Assistant Head
and DSL), Tess McQuade (Headteacher and DDSL), Justin Pye (Assistant Head and DSO), Charlotte Brazier
(Assistant Head and DSO), Calla Haycock-Hall (Pastoral Lead and DSO), Alex Crawford (Nursery Lead Teacher
and DSO), Lucy Nisbet (SENDCo and DSO).
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In any case where an adult is concerned that a child is, or may be, at risk of significant harm they must report
this immediately to the DSL or to a member of the Safeguarding Team who will make a referral directly to
Northamptonshire Multi-Agency Safeguarding Hub (MASH) on 0300 126 7000.

If a child or other person is at immediate risk of harm, the first response should always be to call the police on
999. This policy applies to all adults, including volunteers, working in or on behalf of Priors Hall —a Learning
Community.

If a concern is in relation to a member of staff at Priors Hall (who is not the Headteacher), please contact Tess
McQuade on 01536 216090 to report this concern.

If a concern is in relation to the Headteacher, please contact the Chair of Governor (Matt Miller) via email on
mmiller @iftl.co.uk or IFTL Safeguarding Lead (Victoria Blackmore) via email on vblackmore @iftl.co.uk.
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